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Message

From our CEOs

At Faria Renewables, we believe that energy derives its true value
From the people who creote it and use it. For us, sustainable
development is not limited to copacity torgets or the size of our
portfFolio; it is primarily reflected in the way we operate, collaborate,

ond make decisions every day.

Our Code of Ethics sets out the core principles that guide us: integrity,
transparency, ond respect For people, the environment, ond local
communities. It represents our steadfast commitment to responsible
practices thot Foster trust and serve as a shared point of reference

For all of us, regardless of role or position.

In an industry undergoing ropid transformation, responsibility ond
ethical business conduct ore just as vital as innovation ond technical
expertise. Every project we deliver and every partnership we build must
reflect these values—values that have long defined who we are—ond our
commitment to long-term, balanced, and sustainable progress.

We are particulorly proud of the Faria Renewables team. Our people
embody our philosophy aond bring to life everything we stond For
Ehrough their everyday actions.

Wwith respect, trust, ond o shared vision For the Future, we continue to

move Forward—continuing to share energy.
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ur Core Values

We are guided by the Following values:

(]
I n beg rl tg - Acting honestly and ethically ot all times.

ogeo
nccou n ba bl I I tg - Taking ownership of our actions and their consequences.

. TPO nqu Pencg - Communicating truthfully and openly.

At FARIA Renewables S.A., our mission extends beyond delivering renewable energy solutions — it is cbout doing so with
integrity, responsibility, and respect. This Code of Conduct & Ethics sets the standards For ethical behavior, compliance,

and proFfessionalism that we expect From everyone representing FARIA Renewables. Res pect _ Treating everyone with dignity and Fostering inclusion.

This Code opplies to all employees, executives, contractors, consultants, suppliers, and partners, across all countries

(] oge
where we operate. It reflects our commitment to: I
SUSbO I na bl I bg - Protecting the planet and acting For Future generations.

Ethical excellence in every decision.
Alignment with our ESG Policy and international standards.

Full compliance with national, EU, and international laws. Excel Ience - Pursuing innovation, quality, and continuous improvement.
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Zero tolerance For bribery, corruption, Fraud, or
conFlicts of interest. All dealings must be Eransparent We respect all human rights ond Fair labor standards.

ond documented.

Acceptable Behavior: Acceptable Behavior:

Disclosing potential conflicts of interest before engaging in business discussions. Providing equal opportunities in hiring and promotion.
Reporting harassment, discrimination, or unsafe working conditions immediotely.

Politely refusing gifts or entertainment that could influence a decision.
Respecting collective bargaining and labor agreements.

Ensuring all Eransoctions are documented and opproved.

Unacceptable Behavior: Unacceptable Behavior:

Discriminating against someone due to gender, race, religion, age, disability, or sexual orientation.

OFfering or accepting bribes or Facilitation payments.
lgnoring reports of harassment or unsafe proctices.

Falsifying documents or concealing material infFormation.

Concealing information From stakeholders. Using suppliers who violate laobor rights.

What to do if: What to do if:

- IF you witness discrimination or harassment: document the incident and report to HR immediately.

- IF offered a bribe or improper gift: politely refuse and report immediotely to Complionce.
- IF unsure about supplier lobor practices: request an audit or compliance confirmation.

- IF you suspect corruption: gather Facts ond use whistleblowing channels.



Protection of
Company Assets
& ConFidentiality

H .eo I bh, so Febg We safeguanrd all company property, information, and dato.

8 E nVi ro n m e n bq I Acceptable Behavior:
Responsibility (HSE)

Protecting confidential data in line with GDPR requirements.

Keeping passwords and security credentials secure.

Safety ond environmental stewardship are non-negotioble.

Unacceptable Behavior:

Acceptable Unacceptable What to do if:
Behavior: Behavior:

Sharing confidential information without authorization.

. . . Using company property For personal gain.
Following all safety protocols Ignoring safety procedures - IF you see an unsafe condition:

ond weaoring protective to meet deadlines. stop work and alert the site
equipment. SUpPEervisor.
Disposing of materials in
Minimizing waste and ways that harm the - IF an environmental incident whob to do iF:
Following environmental environment. occurs: activate emergency
protection measures on site. procedures and notify HSE team.
Failing to report - IF you suspect data loss or breach: contact IT Security immediotely.

Accessing systems or Files without permission.

Reporting hazards, spills, or environmental incidents. - IF you Find lost or unattended company property: return it to the relevant department.
unsafe practices immediately.
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> termination of employment or controck. The
 is reviewed regularly ond updaoted as needed. 4

.~ Acceptable Behavior: Acceptable Beh

3
Providing accurate ond timely information Eo authori Applying the Code equally to all e
Addressing concerns in a respectful and solutions-ori Regulorly reviewing practices
L{i Engaging in active listening during community consulEak Documenting corrective a

:i:l

Unacceptable Behavior: F Unaccepta

Misrepresenting company activities to gain local acceptance.
keholder Feedback.
nable stakeholder inquiries.

Applying the Co
Failing

Neglecting to update the Cod

- IF you notice inconsistent enforcement: raise &
- IF you Find outdated policies: recommend U



. -|2. w * B : lm“f‘i ::"':‘:::. ;
Use of "« .. lngedl 13.
Techfiology & ;7" . Data Privacy

Social'Media." - ybersecurity

ﬁ“ A

st handle personal data of colleagues, clients, and partners
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Posting confidential compony information on social medio; making offensive or discr‘_iminotor‘g Storing company data on personal devices without authorization; sharing
comments Ehat harm tEhe company’s reputation. - '". ® 9 login credentials; ignoring phishing attempts.
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Report any misuse or violations to IT or HR immediately. . L o . Immediately report suspected phishing, breaches, or cyber incidents to the IT Department.
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10.

ConFlict of
Interest

Employees must avoid personal relationships, outside
employment, or Financial interests that could offect
business decisions. Any actual or potential conflicts must
be promptly declared to ensure transporency ond
maintain trust.

14.

GiFts,
Hospitality &
Entertainment

Acceptable Behavior:

Disclose any personal, Financial, or Fomily relotionships that may
offect impartial judgment.

Unacceptable Behavior:

Concealing personal interests, hidden partnerships with
competitors, or awaording contracts to relatives without disclosure.

What to do if:

Complete a Conflict of Interest Declaration Form and submit to
HR/Complionce.

Employees must not accept gifts or benefits exceeding
defined monetary limits. Any gift above these thresholds
must be declared or politely refused to avoid conflicts of
interest and maintain transparency.

Acceptable Behavior:

Modest, symbolic gifts (e.g., branded items) or reasonable business
meals within set limits

Unacceptable Behavior:

Cash gifts, lavish entertainment, or high-value gifts intended to
inFluence business decisions.

What to do if:

Declare any gifts or hospitality to Complionce or HR if uncertain or
if exceeding limits.




Retaliation against anyone who raises a concern
will be Ereated as a serious violation of this Code.

Acceptable Unacceptable What to do iF:
Behavior: Behavior:

Report retaliotion immediotely
Encourage reporting of Retaliating against or penalizing to HR or Complionce.
concerns in good Faith ond onyone who reports concerns Retaliation will itself be treated

protect those who do so. honestly. 0s a serious violation.

17.
Training &
Awareness

All employees will receive training on the Code of Conduckt, with periodic
refreshenr sessions to ensure ongoing awareness ond understonding. For any
questions or clarifications regarding the Code, employees are encouraged to
contact [oppropriate department/contact person].

Acceptable Unacceptable What to do if:
Behavior: Behavior:

For questions about training or

Participate actively in Code of lgnoring Eraining requirements interpretation of the Code,

Conduct and Ethics training or Failing to apply knowledge contact HR, Compliance, or the

sessions and refreshers. gained From Eraining. ESG Committee.



18.

Diversity,
Equity &
Inclusion (DEI)
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The compony is committed Eo Fostering an inclusive environment
where all employees are treated Fairly and with respect. Equal
opportunities are provided regardless of gender, race, religion,
disability, or any other protected characteristic.

Acceptable Behavior:

Treaot all colleagues with dignity and respect; promote equal opportunities ond
on inclusive culture.

Unacceptable Behavior:

Discrimination, harassment, or exclusion based on personal characteristics
such as gender, race, religion, or age.

What to do if:

Report incidents to HR or the DEI OFFficer immediately.

19.

Declaration of
Commitment

Al employees, contractors, ond key portners must
sign o declaration confirming understonding ond
complionce with this Code.

Annexes & References

- Glossary of Terms.
- Links Eo related policies (e.g., Anti-Corruption, HSE, Human Rights).

- Contact sheet with Complionce/HR hotlines, email, external reporting channels.
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